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AIR NATIONAL GUARD MILITARY TOUR VACANCY ANNOUNCEMENT

CONNECTICUT ARMY AND AIR NATIONAL GUARD
HUMAN RESOURCE OFFICE
555 Willard Avenue, Bldg 2W
NEWINGTON, CONNECTICUT 06111-2631
860-878-6727

CTHR-AGR ANNOUNCEMENT NUMBER: 09-063 OPENING DATE: 16 September 2009
CLOSING DATE: 15 October 2009

AGR POSITION TITLE/ASSIGNMENT: Theater Aerospace Ops CMD & CNTL SPC
UNIT/LOCATION: 103rd Air Ops Grp, East Granby, CT

:;MD GRD: E3Thru  ,up GRD: FAC: AFSC: 1A4XX, 1C5XX

POSITION/EMPLOYMENT OPPORTUNITY: On Board AGR Only
REFERENCE TVA: 09-168

MAJOR JOB REQUIREMENTS: This position is located in an Air National Guard (ANG), Components Numbered Air Force
(cNAF), Air Operations Group (AOG), Air Operations Squadron (AOS) and Air Support Squadron (ASUS). Its paramount
purpose is to provide advanced technical, instructional, and training support to upgrade skills to obtain maximum performance
on all aspects of the Air Operations Center force level weapons system. In addition to training responsibilities, instructors
perform senior administrative tasks in support of the Air Operations Group.

CONDITIONS OF EMPLOYMENT:

APPLICATION PROCEDURE:

A. Applications are being accepted for Active Guard/Reserve (AGR) tour/duty under Title 32, Section 502f, United States
Code. The initial tour will be for a two (2) year period unless otherwise prohibited by regulation. The application packet
will consist of the following basic documents:

One copy of NGB Form 34-1, Application for Active Guard/Reserve (AGR) Position.

Copy of current physical (SF 88 and SF 93).

Copy of DD Form 214 and any other official documentation to verify prior active duty service.

Copy of State Civilian Drivers License.

Completion of Training Certificates if applicable.

Fitness Assessment results (not more then 12 months old) must be attached to the application.

QU=

B. OVERGRADE applicants must also include a “Letter of Understanding” stating their intent to accept an administrative
reduction to the authorized AFSC grade if selected. Reduction will be made prior to appointment to the position.

C. INITIAL ELIGIBILITY REQUIREMENTS require that all applicants must be a member of or become a member of the

Connecticut Air National Guard. All applicants must meet eligibility standards of ANGI 36-101. Applicants must be
medically qualified under provisions of AFI 48-123.

Qualification Requirements for AGR Status:

Must test negative for Human Immune Deficiency Virus (HIV) within 6 months prior to start of tour.

Must test negative for Pregnancy within 30 days of start of tour.

Must possess or be eligible for the appropriate security clearance required by AOC/AFSC of the full time position.

Must have taken the Fitness Assessment within 12 months of application and received a minimum composite fitness score of
“Good". Attach a copy with application.

Additional qualifications requirements are outlined in ANGI 36-101, and other applicable instructions, regulations, and laws
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governing the Active Guard/Reserve Program.

ALL APPLICATION PACKETS must be delivered to the:

Connecticut National Guard
Human Resource Office
ATTN: AGR Tour Branch

555 Willard Avenue, Bldg 2W
Newington, CT 06111-2631
860-878-6727

LATE APPLICATIONS WILL BE CONSIDERED INELIGIBLE: Applications must be received in AGR Tour Branch no later
then 16:00 on the closing date of the announcement. Applications received after this time, regardless of postmark will be
considered ineligible.

SELECTION PROCEDURE: Selection for this position will be based on qualification/fitness, and without discrimination
because of race, religion, color, national origin, sex, political affiliation or any other non-merit factor. It is not mandatory that
the applicant be present. All applicants will receive written notification of the final action on their application.

RELOCATION EXPENSES WILL NOT BE PAID

MILITARY INCENTIVES: BONUSES AND STUDENT LOAN REPAYMENT PROGRAM

If you are selected for a position, you may lose your eligibility for your National Guard Enlistment/Reenlistment Bonus and
Student Loan Repayment Program (incentives). In order to avoid losing your incentive eligibility and possibly being required to
pay for an incentive you have received ("recoupment"), you should check with your serving incentive manager (CTARNG - J1
or CTANG - Personnel Flight) prior to accepting the offer for the position.

For M-Day personnel who are currently receiving incentives to include Bonuses and the Student Loan
Repayment Program, the following termination rules apply.

-- Incentive Termination with Recoupment: If you accept an Active Guard Reserve (AGR) position or a Military
Technician (Mil Tech) position where membership in the National Guard is a condition of employment and you have not
served at least six months of the incentive contract term.

-- Incentive Termination without Recoupment: If you accept an Active Guard Reserve (AGR) position or a Military
Technician (Mil Tech) position where membership in the national Guard is a condition of employment and you have served at
least six months of the incentive contract term.

POST ON ALL OFFICIAL BULLETIN BOARDS

Access all Army and Air National Guard Job Announcements (Technician and AGR) at http://www.ct.ngb.army.mil

CTHR-AGR ANNOUNCEMENT NUMBER: 09-063 CLOSING DATE: 15 October 2009
AGR POSITION TITLE/ASSIGNMENT: Theater Aerospace Ops CMD & CNTL SPC
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